SUPPORT FOR CAREERS LEADS

WRITING A CASE STUDY MASTERCLASS

WHY IS A
CASE STUDY
IMPORTANT?

Case studies are a recognised marketing

and communications tool, but they are equally
effective as a tool for evidencing and evaluating
the careers activity that is taking place in your
establishment. It is important that all activities
are evaluated to review their impact on students
and evidenced to showcase best practice

and highlight the range of activities that

are taking place.

(

TOP TIP:

Case studies are a great resource to
complete and store as evidence and
supporting documents for your compass
results. Detailed case studies will also
provide OFSTED with solid evidence of
your institutes career strategy.

Centrally, the Worcestershire Careers Hub
delivery team use case studies as exemplars

of good practice within the local network and
both regionally and nationally. With this in
mind, it is important that we collect the relevant
information. This document aims to support

you in writing a standout case study in order to
ensure your educational establishment is getting
the recognition it deserves for the careers
related activities carried out.

In order to ensure your case studies stands out
and contains all the information required to form
a strong supporting document, please consider
the 3 steps below when completing the case
study template.

In the write up section of the template add the
following text:

1. ACTIVITY AIMS:

Start your case study with a detailed
explanation of the aims you set out to
achieve through this activity.
Examples might be:

> Increasing encounters in the curriculum
> Increasing employer engagement
> Raising students’ aspirations

> Raising industry sectors profiles and
appeal to students

> Providing students with LMI learning

> Benchmark criteria specific activity
(which benchmark? Which aspect of

the benchmark are you aiming to
address with this activity?)



2, ACTIVITY DETAIL:

Provide a detailed description of the
activity carried out, points to consider
could be:

> What was the activity called?

> What was the activity? (provide as
much detail as possible)

> Who was involved? (if employers
or external providers supported the
activity- who were they? How many did
you invite? how many attended?)

3. MEASURE
AND IMPACT

It is important to record the success of
the activity and how this was measured,
also consider what impact the activity
or encounter has had on the targeted
students.

Highlight what is different as a result of

the case study and consider the following:

> Impact on benchmark progress

> Impact on participating student’s
skills and knowledge

> Feedback from participants
and stakeholders

> Compass progress results

WHAT WENT WELL AND
WHAT COULD
BE BETTER?

Highlight your reflections on the activity, what
went well and what would you do differently if
the activity is repeated?

QUOTES FROM
PARTICIPANTS:

Please provide quotes from participants, ideally
one from each of the types of participants
involved. Quotes are useful for PR and comms
purpose but are equally helpful in creating a
sense of the value of the encounter or activity for
those involved and raising the profile of those
involved.

Don't forget to add pictures and use social
media platforms such as twitter to further
promote the activities taking place within your
educational establishment. Tag us in your
tweets! @CEC_Worcs

Please send your completed case studies to
your Enterprise Coordinator in order for them to
share and promote accordingly.



WORCESTERSHIRE CAREERS HUB CASE STU DY

DATE [ SCHOOL.

29.06.2022 The Aspire Academy Worcestershire
EVENT/ACTIVITY NAME NUMBERS ATTENDED
Extended Work Experience: Yr10 Pupil 1x Yr1l0

WRITE UP (ACTIVITY AIMS)

The opportunity to access an extended work experience
placement falls within our KS4 AP options, which are offered
during the summer term of Yr9. Pupils, with the support of their
parents, are encouraged to organise their own work
experience, while staff will advise and help oversee the
process. This encourages the pupils to use their initiative to
find suitable placements and to make contact with employers.

Our experience has shown that if the pupil arranges their own
placement it is less likely to 'fall through' and is more likely to
be successful.

In this instance, our Yr10 pupil has a career aspiration of
becoming a racehorse jockey, and is beginning to fulfil his

e\ .

WRITE UP (ACTIVITY DETAILS)

Our Yr10 pupil started his extended work experience placement at Smithy's Yard in Norton,
Worcestershire on Friday's back in September 2021 - it was a placement where he was already
attending regularly on the weekends due to his love of horses and aspiration to become a jockey.

Our pupil needs to be up early and at the yard from 9:00am in the morning and he will often still be there
until about 6:00pm. During his average day he has a multitude of tasks that he undertakes:

Checking the health of the animals

Mucking out the stables and fields

Training the horses

Riding the horses

Preparing the equipment for the day

Cleaning down the Tack

Discussing the welfare of the animals with their owners

CREATING OUR FUTURE WORKFORCE




WRITE UP (MEASURE AND IMPACT)

The placement was so successful over the first 2.5 terms of
Yr10 that we agreed with the yard, and parents, that he was
now ready to increase the placement to 2x days a week,
starting an additional Wednesday from mid-June.

The success and impact that this placement is having on our pupil has been recoginsed in many ways -
improved bahaviour and engagement back in school, his progress on working towards his L1 Work
Experience qualification, and then during the summer of 2022 with his enrolment with the British Riding
School where he develops his horsecare skills further but also hand-in-hansd with enhanced English and
Maths work - which he has to complete each week at home.

WRITE UP (QUOTES FROM PARTICIPANTS)

"He is a fantastic worker and is a real asset to have on the
yard. He is a pleasure to teach and we would welcome him
here on as many days as the school and his parents will allow.

It is a joy to watch him develop his skills and progress to his
goal of becoming a jockey" - Sarah Shilcof, Smithy's Yard

"During my recent placement visit, | was so proud of him. There is definitely a flare and passion for horses
and his aspiration is to be a professional jockey, | sincerely believe he will achieve this.

Thank you for allowing him this opportunity as well as your investment with directing his education” -
Richard Rainbird-Hitchins, Designated Safeguarding Lead, The Aspire Academy.

CREATING OUR FUTURE WORKFORCE
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	Quotes from participants 1: "He is a fantastic worker and is a real asset to have on the yard. He is a pleasure to teach and we would welcome him here on as many days as the school and his parents will allow. 



It is a joy to watch him develop his skills and progress to his goal of becoming a jockey" - Sarah Shilcof, Smithy's Yard
	Quotes from participants 2: "During my recent placement visit, I was so proud of him. There is definitely a flare and passion for horses and his aspiration is to be a professional jockey, I sincerely believe he will achieve this. 



Thank you for allowing him this opportunity as well as your investment with directing his education" - Richard Rainbird-Hitchins, Designated Safeguarding Lead, The Aspire Academy.




	Measure and Impact 1: The placement was so successful over the first 2.5 terms of Yr10 that we agreed with the yard, and parents, that he was now ready to increase the placement to 2x days a week, starting an additional Wednesday from mid-June.




	Measure and Impact 2: The success and impact that this placement is having on our pupil has been recoginsed in many ways - improved bahaviour and engagement back in school, his progress on working towards his L1 Work Experience qualification, and then during the summer of 2022 with his enrolment with the British Riding School where he develops his horsecare skills further but also hand-in-hansd with enhanced English and Maths work - which he has to complete each week at home. 
	Activity Details: Our Yr10 pupil started his extended work experience placement at Smithy's Yard in Norton, Worcestershire on Friday's back in September 2021 - it was a placement where he was already attending regularly on the weekends due to his love of horses and aspiration to become a jockey.



Our pupil needs to be up early and at the yard from 9:00am in the morning and he will often still be there until about 6:00pm. During his average day he has a multitude of tasks that he undertakes:



Checking the health of the animals

Mucking out the stables and fields 

Training the horses 

Riding the horses 

Preparing the equipment for the day 

Cleaning down the Tack

Discussing the welfare of the animals with their owners 



The list goes on! 


	Activity Aims: The opportunity to access an extended work experience placement falls within our KS4 AP options, which are offered during the summer term of Yr9. Pupils, with the support of their parents, are encouraged to organise their own work experience, while staff will advise and help oversee the process. This encourages the pupils to use their initiative to find suitable placements and to make contact with employers. 



Our experience has shown that if the pupil arranges their own placement it is less likely to 'fall through' and is more likely to be successful.



In this instance, our Yr10 pupil has a career aspiration of becoming a racehorse jockey, and is beginning to fulfil his lifelong passoin.


